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1. Quality indicators established by the Internal Quality Guarantee Committee. 
 

 Graduation rate (percentage of students who complete the program in the 
expected time according to the curriculum or within one additional academic 
year with respect to their entry cohort): 100%. 

 
 Dropout rate (ratio between the total number of students in a cohort of new 

entrants who should have obtained the degree in the preceding academic year 
and have not been registered either in that academic year or in the previous 
one): 0%. 
 

 Efficiency rate (ratio between the total number of theoretical credits of the 
curriculum for which the set of graduating students in a given academic year 
should have enrolled during their studies and the total number of credits for 
which they have effectively enrolled): 100%. 

 
 Performance rate (percentage ratio between the number of ordinary credits 

obtained by students in a given academic year and the total number of credits 
for which they enrolled): 100%. 

 
2. Summer internships. 
 

 Institutions: CEMFI, Banco de España, Compass Lexecon and RBB 
Economics. 

 
 Assessment of the students: 4.8. 

 
3. Surveys on satisfaction the groups involved. 
 

 Degree of student overall satisfaction with the degree: 4.2. 
 Degree of student satisfaction with the faculty: 4.5. 
 Degree of student satisfaction with the resources: 4.2. 
 Degree of faculty satisfaction with the degree: 4.8. 
 Degree of administration staff satisfaction: 4.7. 
 

4. Placement. 
  

 Institutions: CEMFI, Compass Lexecon, European University Institute, 
Singapore Management University, Stanford University, Tilburg University, 
Universidad Carlos III de Madrid, Universidad de Barcelona, University of 
Wisconsin-Madison, Washington State University.  

 
 Degree of alumni satisfaction with the title: 4.4. 

 
Note: In all surveys the scale ranges from 1 = poor to 5 = excellent. 


